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COMMUNICABLE DISEASE CONTROL PROCEDURES 

 

A. Education and Preventative Measures 
1. The District will ensure that all immunizations (or related waivers) and health 

examinations/tests (e.g., tuberculin skin test or chest x-ray) required of students 

and staff by law and Board policy have been obtained. Staff shall refer to and 

follow the District’s immunization plan and related District policies when 

carrying out this task. 

 

2. The building administrator shall ensure that the District provides 

parents/guardians of students in the 6th grade with information about 

meningococcal disease as mandated by state law. 

 

3. District employees shall comply with provisions of the District’s Exposure 

Control Plan when they are exposed to blood or other potentially infectious agents 

or materials in the school setting or during school-related activities. 

 

B. Reporting Communicable Diseases 

If a teacher, District Nurse or building administrator knows or suspects that a 

communicable disease is present in the school, he/she must notify one of the District 

Nurses, who will then make contact with the local health department in accordance 

with state law requirements. Reportable disease categories as set forth by the 

Department of Health Services (DHS) are as follows: 

 

1. Category I diseases are of urgent public health importance and must be reported 

immediately to the local public health officer upon identification of a case or a 

suspected case. In addition to the immediate report, a written report must be made 

on the required reporting form within 24 hours. Examples of such reportable 

diseases include, but are not limited to, measles, rabies (human), tuberculosis, 

foodborne or waterborne outbreaks and Hepatitis A and E. 

 

2. Category II diseases must be reported on the required reporting form or by other 

means within 72 hours of identification of a case or suspected case. Examples of 

such reportable diseases include, but are not limited to, Lyme disease, meningitis 

(bacterial and viral), mumps, salmonellosis, sexually transmitted diseases, 

varicella (chicken pox – reported by number of cases only) and suspected 

outbreaks of other acute or occupationally-related diseases. 

 

3. Category III diseases include acquired immune deficiency syndrome (AIDS) and 

human immunodeficiency virus (HIV) infection and must be reported to the state 

epidemiologist on the required reporting form or by other means within 72 hours 

after identification of a case or suspected case. 

 

 



C. Exclusion of Students from School for Suspected or Known Communicable 

Diseases 

1. Students who are suspected of having a communicable disease that could be 

detrimental to the health of self or others in the school environment may be sent 

home by any District Nurse in consultation with the building administrator for 

diagnosis and treatment.  It is recommended the District Nurses be notified for 

consultation with the local health department prior to sending the student home. 

 

2. Students who are diagnosed as having a communicable disease that renders them 

unable to pursue their studies shall be excused from school attendance until their 

presence no longer poses a threat to the health of themselves or others.  

 

3. Before making a determination that a student should be sent home for diagnosis 

and treatment or excused from school attendance, the student and the student’s 

parent/guardian shall be informed of the reasons for the contemplated action.  

 

4. For a student with a disability or a student whose communicable disease may give 

rise to a disability, the building administrator or designee, in consultation with the 

Executive Director of Special Education and Pupil Services, may refer this 

determination to an Individualized Educational Program (IEP) team or to the 

District’s Section 504 coordinator. The normal membership of any IEP team 

making any such determinations should be supplemented to the extent possible by 

the local public health officer, the building administrator and the District Nurse 

serving the school, as well as a statement from the student’s physician. 

 

 6. Parents/guardians or adult students who dispute the determinations or actions of 

the District concerning exclusion from school may appeal such determinations or 

actions to the Superintendent of Schools and Learning or designee within 5 days 

of the decision. The appeal shall be in writing and shall include the following: 

  a. A statement of facts; 

  b. A statement of the relief requested; and 

  c. Any necessary medical information required.  

 

  The Superintendent of Schools and Learning or designee shall render a decision in 

writing within 5 days of receipt of the appeal. In the event that there is 

disagreement with the Superintendent’s or designee’s decision, the matter may be 

appealed within 5 days to the School Board. A day for purposes of this procedure 

shall be defined to exclude Saturdays, Sundays and school holidays.  

 

  Complaints involving the identification, evaluation, educational placement, or 

provision of a free and appropriate public education of a student with a disability 

will be resolved through the procedures contained in the District’s Special 

Education Policy and Procedure Handbook.  Complaints alleging student 

discrimination on the basis of handicap or disability will be resolved through the 

District’s student discrimination complaint process. 

 

  Except to the extent prohibited by law, a student may be excluded from school 

during the pendency of any appeal. 

 



7. The building administrator or designee, in consultation with the District Nurse 

serving the school and, where appropriate, with local public health officials, shall 

determine when a student who has been excused from school attendance for a 

communicable disease may be readmitted.  The administration may require a 

medical statement about a student’s suitability to return to school after having had 

a communicable disease if the disease warrants such a statement from the local 

health department or private physician.  

 

D.  Employees 
1. Employees who are suspected of having or diagnosed as having a communicable 

disease that poses a significant health risk to any other person in the school 

environment or that renders them unable to safely or adequately perform their 

duties may be excluded from work consistent with District policies and 

procedures, provisions of the Employee Handbook and legal requirements. Such 

decisions shall be made by the Chief Human Resource Officer or designee, in 

consultation with one or more appropriate health care professionals (e.g., the 

District Nurse serving the school, local public health officials, etc.).  

 

2. Before making a determination that an employee should be excused from work, 

the following actions should occur: 

a. The employee should be informed of the reasons for the contemplated action. 

b. Any information the employee may choose to offer regarding his/her 

condition(s) shall be considered. 

c. Consideration should be given to whether a reasonable accommodation could 

eliminate the health risk to others and/or permit adequate performance. An 

accommodation is not considered reasonable if it results in undue hardship to 

the District or when the employee poses a "direct threat" to the health or 

safety of others. 

 

 In determining whether the risk to the health or safety of others is significant 

enough to justify exclusion of the employee from school, the following factors 

will be considered: (1) the duration of the risk; (2) the nature of severity of the 

potential harm; (3) the likelihood of potential harm; and (4) the imminence of 

potential harm. 

 

 In accordance with state law, school food service employees shall refrain from 

handling food while they have a disease in a form that is communicable by food 

handling. 

 

3. The Chief Human Resource Officer or designee shall provide written notice to 

any District employee excused from work pursuant to these procedures. 

Employees so excused may utilize any applicable employment opportunities 

provided under applicable law, existing Board policies, and/or provisions of the 

Employee Handbook—which may include sick leave, family and medical leave, 

applying for unpaid leave of absence, or consideration for reassignment—but are 

not guaranteed continued or renewed employment except to the extent provided 

under such policies or provisions or legal requirements. The administration may 

require a medical statement from the local health department or private physician 



about an employee’s suitability to return to school after having had a 

communicable disease if the disease warrants such a statement.  

 

4. Appeals  

A District employee who disputes the determinations or actions of the District 

concerning exclusion from work under these procedures may appeal the 

determination or action to the Superintendent of Schools and Learning or his/her 

designee. The appeal shall be in writing and shall include the following:  

a. A statement of facts;  

b. A statement of the relief requested; and  

c. Any necessary medical information required.  

The Superintendent of Schools and Learning or his/her designee shall render a 

decision in writing within 5 school days of receipt of the appeal.  
 

 Complaints alleging employment discrimination on the basis of handicap or 

disability will be resolved through the District’s employment discrimination 

complaint process. 

 

E. Recordkeeping 
Confidentiality of communicable disease-related records shall be maintained in 

accordance with applicable state and federal laws and regulations.  

 

F. Exposure to Blood and Body Fluids 

1. Exposed Student  

In the event of a significant exposure incident, the building administrator or 

designee will notify the student’s parent(s)/guardian(s) or the adult student as 

soon as possible within the school day or within 24 hours of the incident. It is not 

the responsibility of the building administrator or designee to provide medical 

information regarding the risks of exposure. The parent(s)/guardian(s) or adult 

student will be referred to their primary physician for further evaluation. The 

decision to proceed with a medical evaluation or follow-up for a student is the 

responsibility of the parent/guardian or adult student and is also their financial 

responsibility. 

 

2. Employees 

As required by state law, all employees will receive annual bloodborne pathogens 

training and will follow guidelines outlined in the District’s Exposure Control 

Plan when handling blood and body fluids and dealing with exposure incidents. 
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